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In Review - Fiscal Year End June 30, 2024
Member Annual Estimates and Statements



A Few Introductions

We know you may have questions on your mind...

Why do I receive this communication?

...Every year we provide an
updated account summary and
projected pension benefits...

My Estimates change, why is that?

...These annual estimates are based on
member data, future earning assumptions,
and current pension laws. If you have
guestions, please reach out to the SPTRFA
team at, info@sptrfa.org

How do | update my
personal information?

for beneficiaries and marital
status changes - sptrfa.org/forms

MN Public Pension Plan service
history, info@sptrfa.org

Name and Address changes,
SPPS People Soft.

Where do | find information
on post-retirement offered
SPPS health care benefits?

...Address SPPS-offered health
care questions directly to the
SPPS Human Resources, Benefits
Department, benefits@spps.org.



https://sptrfa.org/forms
mailto:info@sptrfa.org
https://hr.sppserp.org/psp/ps/?cmd=login&languageCd=ENG&
mailto:benefits@sptrfa.org

Legislative News

 Unreduced early retirement benefits at age 62 with 30 years
of retirement service credit, effective July 1, 2023, only for SPTRFA
members

« Normal retirement age decreases from age 66 to age 65
effective July 1, 2025 for SPTRFA members.

« Employee Contribution Rates reduced in 2024/25 school year,
increasing in 2025/26 and 2026/27 school years to fund retirement age
reductions

« Buyback Improvements
« Out of State Buyback: Members with up to five years of teaching
service in another US State may be eligible to purchase this service

« Military Service Buyback: Extended buyback period

 Annual Post-Retirement Adjustment — For pensions beginning
on, or after, July 1, 2024, the annual post-retirement adjustment will be
deferred until normal retirement age is reached. Rule of 90, “62/30”, and
NRA does not apply.




Common pension terms you will hear today...

>

Vested Member: A member who has earned at
least three years of retirement service credit

guaranteeing a lifetime benefit.

Deferred Pension: Delay or deferral of the start
of benefit payments by a vested member who

terminates SPPS employment.

Normal Retirement Age: The age at which a
member becomes eligible for an unreduced SPTRFA

retirement benefit.

Early Retirement: Retirement before the
“Normal Retirement Age,” resulting in a lower

monthly benefit amount.

Early Retirement Reduction Factor:
The factor by which a pension benefit is reduced.

This factor is based on how early a member begins
their benefit.

Final Average Salary (FAS): The average of
the highest five successive years of salary over a

member’s entire career of service; typically, the last
five years.

>

First Employment Date: The date that a

member was first hired in a position covered by any
Minnesota defined benefit public pension fund.

Percentage Multiplier: Applicable retirement

factor specified in MN Statutes.

SPPS Retirement: A member who resigns

from SPPS who is eligible for health benefits.

SPTRFA Retirement: The commencement
of a member’s regular SPTRFA monthly benefit

payment.

Unreduced: No actuarial reduction from a
member normal retirement age.

Years Of Retirement Service Credit (YOS):
A full YOS is earned in any Fiscal Year that a
member works at least 170 days. Fractional YOS are

included in calculating benefits.



How Is the Annual Estimate Calculated?

Years of Retirement

i ) Percentage Multiplier
Service Credit

Final Average Salary

*Assumes last five years of *Based on FTE worked during FYE 2024* Retirement Service Credit earned
Employment and 1% salary increase*® Currently days worked / 170 = 1.0 year Through JUIY 1,2015=1.7%
After July 1, 2015 =1.9%

Unreduced Benefit
100 % benefit value at NRA, R90, 62/30

I | Early Retirement Reductions




» Rule of 90 — age plus years of service = 90
» First hired before 7/1/1989 — Tier | calculation

» “62/30” — age 62 and 30 years of service
» First hired before 7/1/1989 — eligible for Tier | and Tier Il calculation
» First hired on or after 7/1/1989 — eligible for Tier Il calculation only
» Can include other funds to reach 30 years, though only applicable to SPTRFA
» SPTRFA or CSA service purchase (repayment of refunds)
» Out-of-State service purchase

» Normal Retirement Age (NRA)
> Before 7/1/1989 NRA =65 Eligible for Tier | and Tier Il
» On or after 7/1/1989 NRA=66 Tierll
> Retirements effective 7/1/2025 NRA =65 Tier Il (SPTRFA only)

Tier Calculations are determined by First employment date in any MN Public Plan in
which the member made contributions. 6



SPTRFA Member Qutreach @J F
Your Personalized Retirement Information from SPTRFA e R S L e S
This email contains important
@ SPTRFA Member Qutreach information regarding your SFTRFA

@ SPTRFA Annual Estimate, Loordinate 2024-10-23-00-34-19.pdf |
183 KB

This email contains important information regarding your SPTRFA retirement benefits - delivered in an environmentally friendly
and cost-effective manner.

An electronic version of your year-end June 30, 2024 estimate is attached, with personalidentifying data, such as your date of birth
and address, eliminated for your protection.

Thanks to your input and positive feedback, we'll continue to identify opportunities to use paperless methods of communication. Not
only is it good for the environment, but as stewards of your Fund, we also embrace the cost savings realized by reducing our use of
paper, envelopes, and postage. As always, we welcome your constructive feedback and appreciate your support of our efforts!

We're here to help - If you notice a discrepancy or have questions regarding your estimate,
please email our Member Services team at info@sptrfa.org.



mailto:info@sptrfa.org

Coordinated Plan Member Estimate
Fiscal Year Ending June 30, 2024

lG eneral Member Infommation Through June 30, 202

SPTRFA#: L

First Employment [ ate: Q702000

Earnings Reported: G 52600

Contributions: F103,05002
_———

SPTRF A Retirement Service Credit Through June 30, 2024

Sundavor / Beneficiary Information
Coordinated Plan: 25147700

Spousal Surdvor: Bazic Plan: 0.00000a0

Tota SPTRFAR&irement Service Credit:

SPOUSAL NAME

Beneficiaryies): {MN Public F unds Service Credit Through June 30, 2024 |

BEHEFICIARY NAMES Service Credit in Other MN Public Funds

Assumptions: Salary Growth /Pension Benefit Laws / Future Employiment

* Your salary grows a approximately 1.00% each year.

= Mo changes in pension benefit laws affecting retirement calculation.
* You continue to work at the same full-time equivalency status yvou worked during the 2023 - 2024 school year.

SPTRFA Estimated Lifetime Monthly Benefit Assuming Retirement on Juby 1st of the Years Listed
Our records indicate that you were hired onar ater July 1, 1959,

Optionz C1 - CHare deseribed on Amounts shown below are for July 1st of the years listed with your corresponding age for that date.
thie reverse of this staternent Year 2026 2027 2028 2029 2020 2031 2032 2033 20034 20235 AE 2037 ruic s 2033
Age a5 55 57 a2 53 =] E1 EZ E2 E4d ES EE ET E=
C-1 kerber Only Tier 2 Flazzl CF1ESS| F1924] E2189) 25 F2033] F2=er] F4aEE2 bLsic] B bl Badas] waF2Y] FSoE2 G203
C-2 Guzrante=d Refund Tier 2 a9 F1.651 1219 2,183 bl =2 o7 FaEE0] F451G B5.035 Bo.253 Basd4| PSS FSo9R WLET
C-3 15 Ye=r Cert=in Tier 2 1309 F1E25] F1255 B2 Ez] Fzaae w2ase] F2o02] F4eT] MWErz] Feo0H B270|  CESQE0| RS EET fag= =l
C-4 10084 Jaint & Surisaor Tier 2 iu] iu] w0 F0 w0 F0 iu] 1) F0 w0 O B0 0 B0
C-580%4 Jaint & Surdwor Tier 2 O O W ] W O O 2 O W O O H O
All penzion information summaties are representaions of Arides, Byaws, and Laws of Minnescta, [fanerror, misrepresentation, or omission is made by SP TRFA, the applicable 8

Adides, Byaws, or Lawe will govem. SPTRFA reservesthe right to correct wour recard & any time.



Fiscal Year Ending June 30, 2024

Please review to protect
your loved ones.

Survivor ! Beneficiary Information

Spousal Survvor:
SPOUSAL MAME
Beneficiaryi=s):

BEMEFICIARY NAKMES

Assumptions: Salary Growth f Pension Benefit Laws ! Future Employment >

= Your salary grows at approximately 1.00% each year.

= No changes in pension benefit laws affecting retirement calcul ation.
= You continue to work at the same Tull-time equivalency status you worke

SPTRFA Estimated Lifetime Monthhy Benefit Ass
Our reconds indicate that you were hired on or ater July 1, 1959,

Optians &1 - C5 sre described on Amounts shown helow are for July 1st of

Age &5 55 &7 58 53 |
£-1 Member Only Tier 2 g1azz] siees| $1224] sema| szson]
C- 2 Guaranteed Refund Tier 2 Flaie] F1EE1] F1818) B3] Fe4asd |
C-3 15 Year Certain Tier 2 giz00| s1ees] s1mm| seaz| szaw|
C-4 10084 Jaint & Surdvaor Tier 2 B0 B0 bl B0 il |
C-550% Joirt & Survivor  |Tier 2 0 0 0 0 50|

Al pension informaion summanes are representdions of 2rices, Biawe, and Laws of Min
Adicles, Byaws, or Lawe wil gavermn. SPTRFA rezservesthe right to correct wour record & &

T The Importance of Beneficiaries

P Retirement Options:

Spouse’s name and date of birth is required
to generate C-4 and C-5 spousal survivor
options on your estimate

P Pre-Retirement Death:

Spouse is automatically your primary
beneficiary; contingent beneficiaries may
be named

Divorce:

Ex-spouse may be named as a beneficiary,
but must be identified as ex-spouse on
updated beneficiary form after divorce

st s T T T > Designation of Beneficiary Form

Fax, mail, office drop box, or
secure electronic transmission

Trusts are not allowed for Beneficiary
Designation




St. Paul Teachers’ Retirement Fund Assodation - - -
SPTRFEA Section D — Beneficiary Information
i _ 2590 Unive rsity Avenue W, Suite 3120, Saint Paul, MN 55114-1052
Phone: (651)632-2550 Fax: (651) 642-2553  Website: vrwws ptria.org For any minor child ]_isted ke lowl, Tmaychoose to list a parent or guardian as Custodjan under Ilinnesota Statutes,
Chapter 527, the *“Tvlinnesota Urdform Transfers to Iinors Act” The Custodian canbe changed on a properly
executed and delie red Desig nation of Be neficiary forn or other sufficient legal instruraent provide d under that &ct.

i ey e e e

DESIGNATION OF BENEFICIARY If more than one bene ficiary is named, any payre nt willbe apporioned in equal shares, unless otherwise

- - specified. [Fanydesignated berneficiary predeceases me, that beneficiary’s share will be divided proportionately
Section A — General Information AIMOTg ANy Temaining designated beneficiaries that survive re, based ont their shares be fore that division. Ifno

N . . . . degignated beneficiary survises me, any payment will be rade to myestate. Ifa designated bere ficiary surmes
mﬁﬁdﬁtﬁg&m;;:&?;zsil}ajien;ﬁh};et;ﬁ:?fdr;;S;J;ffgi;iﬁurs;n(};sm;r;;?}nptl;:’;;he gvent me and becomes eligible for payrment at the tirae of my death, but should die before pavraent, then payroe nt will be

docuree nts) is granted survivor states and generally need not be named a5 a beneficiary. & beneficiary mustbe an wade 1o the estate of thatbenefisiary. A beneficiary aynot designate & successor beneficiary.
individual, and ray nothe a trust, organization, or any entity that is not an indiidusl.

Ilinn. Stat. §524.2-804 sets forth a legal presumption that any Be neficiary Designation of a former spouse is

Syecifiy percentag es only if payraent is to be in unequal shares,

antornatically revoke d by any subseguent matriage dissolution. To designate 4 forner sponse az o beneficiary a % share
new form would need to be filed after the dissolution. Hame: Relationship:
By my witnessed sig nature below on this form I designate as henefic iaryGes) the ind #rid val(s) Listed in Section Address: Pirth Date:
D, to whom should be dishursed anyrbe neficiary sroount payable upon ry death uider the statutes and Assoriation ’ ’
Bylaws ther ineffect. Any previous Designation of Beneficiary is hereby revoked in its enfirety. I reserve the City, State, Zip: Custodian:
right to revoke this Desighation by subritting a new form, or another sufficient legal instruraent. &ny change of
bere ficlaryies) or percentage allocations (if specified) mustbe provided ona forn prescribe d by the Executive
Director of the Lssociation, properly executed, and postmarked or received dwring regular buainess hows at the Hare: Helationship: o
Lissociation offi it t death.
SREIEDT. DHES, pribT o Hy e Address: Birth Date:
T P City, State, Zipe Custodian:
I Section B — Signatures 1ty State, 21 uslosan
For fhis form to be valld, this secfion must be propery compiefed Matne: Relationship:
] Address: Birth Date:
Sigrature: Drate: City, State, Zip: Custodian:
£ Print Name: E“ial- #
= it e Beuny Hame: Relationship: o
=
1| Address: Address: Birth Diate:
=
City, State, Zip: City, State, Zip: Crustodian:
| Fersoral Email. Harne: Relationship: -
dddress: Birth Diate:
NOTE: A wifness must be someone other than a bergficiary. o8 o
“ City, State, Zipe Crustodian:
=
E Signature: Date:
§ Hame: Relationshap: _
Printed Name: Address: Birth Date:
City, State, Zip: Custodian:
Section C — SpouseInformation
Mazne: Hirth Dhate: If ndditional space is needed, affach §ist and imifial each eniry.
Bereficiry Desizat im Form Thdted Muy 2034 EBeneficiry Desizvation Fom Thdated: My 2034

10



Benefit Calculation Factors:

Calculation factors

G eneral Member Infommation Through June 30, 2024

» First Employment Date e
(Under all MN Public Pension Funds) e —— T
Tier | determination (R90) Eaning: Repored 5 000
Contributions; F103z05292 SPTR FA
. SPTRF A Retirement Service Credit Through June 30, 2024 ret!rement_
» Earnings Reported service credit
. Coordinated Plan: A EA1F7F00
(Fiscal year, not calendar year) . -
7/1/2023 th rough 6/30/2024 Tatdl SPTRFA Retirement Servios Credit: o0 E1 17700
M Public Funds Service Credit Through June 30, 2024
> SPTRFA Retirement Service credit Senvice Credit in Other MW FPublic Funds 08200000
170 days = 1 year Retirement
\ Service in
. . . ] Other MN
» MN Public Funds Service Credit ring the 2023 - 2024 school year. Public
Known retirement service credit g Retirement on July 15t of the Years Listed Pension
Plans-CSA

in other MN public pension plans

il 2032 mER 2024 20325 3 2037 mz= 2023

H : E1 B2 B3 B 5 B E7 L=
0:’ COntrlbutlon Rate ozzl sl sanz| wBas| Fsz67| wsdos| ss577| $5003|  90 203
SPTRFA Employee contributions are [ sl sl e o] moo| semsl sors| i
Mandated by the MN State legislature ——o—20 = o, =L & &

253 F330Z) F4A74| BMETZ| FS071) BSZV0| B5400| RSGGEY|  $5.804
H0 O i F0 w O F0 it F0

7 5(y a. If anerror, mizreprezertation, or omission iz made by P TRF A, the applicable
. 0 a

11



Do You Have Retirement Service
with other MN Public Retirement

Funds?

Combined Service Annuity Law (CSA)

>

Minnesota

TRA, PERA, MSRS

Special portability under the CSA law

Allows members with at least one-half
year of retirement service credit

With one or more MN Public Retirement
Funds

To receive an annuity (lifetime monthly
payment) - from each fund

If vesting requirements are met

May help maximize benefits!

G eneral Member Infonmation Through June 30, 2024
SPTRFA#: L

First Employment [ ate: 07042000

Earnings Reported: FoS B2E6.00

Corntributions: F103,059 92

SPTRF A Retirement Service Credit Through June 30, 2024

Coordinated Plan: ME117700
Basic Plan: 0.0000000
Totd SFTRFAR&irement Service Cradit: M EA17700
MN Public Funds Service Credit Through June 30, 2024 I
Sernvice Credit in Other MM Public Funds 0. g200000
uring the 2023 - 2024 school year.
ing Retirement on Jubly 1st of the Years Listed
1 C1) 1 1
3 2032 <] 2034 e a] 2035 2037 e 2033
=i} &1 B2 =<} g4 =] =53 BT ==
233 F322E7| FdEzz| 043 §5.267| 495 $5727| 5082 202
[z7 $3,.380 54816 B 025 56,288 H5 484 5,715 F508 5187
BS8]  F3S0Z| FAET| BETZ] E5.071 270l F5450| FSAEF) G aSd
F0 B0 fal FO ol FO F0 fal B0
F0 FO B F0 il FO F0 B ‘O

a. |fanerror, misrepresentation, of omission is made by SP TRFA, the applicakble

time.

Total Known
Retirement
Service of

Other MN
Public Pension
Plans

12



Estimated Lifetime Monthly Retirement Benefits

Projections based on assumptions:

Continue to work until Year/Age listed — No Deferral

Resignation 6/30/<year> / Retirement (benefit start date) 7/1/<year>
FYE 2024 earnings x 1% salary increase

Same number of days worked as in FYE 2024

No changes in pension laws that affect pension calculations

Vv V. V VY V V

Vested — Age 55 minimum with 3 years retirement service

SPTRFA E stimated Lifetime Monthly Benefit Assuming Retirement on Juby 1st of the Years Listed
Our records indicate that wou were hired on or ater July 1, 1953,

Amounts shown below are for Juby 1st of the years listed with your corresponding age for that date.

Yesr mzE 2029 03 2032 2036
Age fata} a2 EQ E1 ES
C-1 kember Only Tier 2 F1A2Z]  F1.665] B1824) F2.180]  F2O0M w2033 3T F4de a2 FS267|  R5A05]  BSTZF) RGOSR HE.a02
C-2 Guarante=ed Refund Tier 2 B A9 1654 1048 F2,133)  F2404|  F2p27) FERER0| F4216 Bo.025]  FS2a2 A4 A5 $5090 wAeT
C-2 15 Year Certs=in Tier 2 F1.290 2142 Fzgae] §zo02 270
C-4 100F% Joint & Survor Tier 2 H0 H0 0 pol 0 H0 0 O 0 F0
C-5 50% Joirt & Surviver Tier 2 F0 ] F0 0 0 F0 Ll ] 0 F0

All penzion information summarties are representations of Atides, Byawe, and Laws of Minnesota, 1fanerror, misrepresentation, or omizsion iz made by 5P TRFA, the applicable
Adicles, Byaws, or Lawe will govem. SPTRFA reservesthe right to correct your record & any time.

Options C1- Caare described on
the reverse of this staternent

13



SPTRFA Estimate Information

»Tier 1and Tier 2

SPTRFA Estimated Lifetime Monthly Benefit Assuming Retirement on July 1st of the Years Listed

Options C1 - C5 are described on

Your employmentin a position covered by a Minnesota public retirement fund prior to July 1, 1989 allowsyou to receive the larger of the henefitzin Tier 1 or Tier 2. Amounts shown
include applicable early retirement reductions.

Your Estimated Rule of 90 Date Will Occur During: December 2025

the reverse of this statement Year 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035 2036 2037 2038
Age 56 57 58 58 60 61 62 63 64 65 66 67 68 69
PR ——— Tier 1 £3,641 4,522 4,746 %4 986 $5.203) $5424 $5,649 $5,878 6,110 6,347 $6,588 $6,833 $7,082 $7,336
-1 Member On
b Tier 2 42,334 $2 654 $2 984 $3.493 $4,0300 44,602 45,098 $6,331 $F,068 $/,809 47,055 7,304 47,558 $7.817
Tier 1 43,538 4 520 4,744 $4 984 45,201 45,422 $5 846 $5.874 $6,108 6,342 $6,574 $6,817 7,065 $7.314
C-2 Guaranteed Refund
Tier 2 42,329 $2 680 2,979 $3 486 $4 026] 44,596 45,094 $65.326 $F,063 $/,804 47,048 7,297 47,550 47,807
Tier 1 $3.878 $4 433 44 645 $4 870 $5070) 45272 $5.475 45,678 5,883 $R,087 46,291 6,494 46,695 $5,892
C-3 15 Year Certain
Tier 2 $2,292 $2 602 $2,920 F341 $3.927] $4473 $5.910 $6,116 $6,324 6,931 $6,737 6,942 $7.145 $7.344
Tier 1 $3.455 $4,283 %4488 4,707 $4.904) $5.103 45,304 $5.508 $3.716 5,026 6,141 6,337 46,978 $5,802
C-4 100% Joint & Survivor
Tier 2 $2.215 $2.514 $2.822 $3,297 $3708] $4.329 $5.7259 $5,933 $6,144 $6,258 $6,576 $6,796 7,020 $7.248
i i Tier 1 $3,546 $4,399 4,614 $4 843 $a.049) $5.258 $5.471 5 687 5,906 6,129 $6,396 %6587 $6,821 $7,059
C-5 50% Joint & Survivor
Tier 2 $2.273 $2 582 %2901 $3,392 £3,911 $4 461 45,905 16,126 6,349 6,576 %6806 7,041 47,280 $7.821

All pension information summaries are representations of Articles, Bylaws, and Laws of Minnesata. If an errar, misrepresentation, or omission is made by SPTRFA, the applicable
Articles, Bylaws, or Laws will govern. SFTRFA reserves the right to correct vour record at any time.

14




One of Your Most Important Choices:

Your Retirement Option

We offer five lifetime benefit
options to fit your particular needs.

» Each option provides a different level
of protection for your survivors and
beneficiaries.

» The amount of your monthly pension
benefit will depend on your choice.

» Choose carefully, you cannot change
this option once you retire.

C-1 Member Life Only

C-2 Guaranteed Refund

C-3 Life with 15 Year Certain

C-4 100% Joint & Survivor

C-550% Joint & Survivor

15




C-1: Member Life Only

C-2: Guaranteed Refund

Key Features:

= Monthly benefit for your lifetime.

= No further payments payable after your death.

Comment:

% Highest lifetime benefit payment option.
< Payment ceases upon your death.
% No coverage for beneficiary.

C-3: 15-Year Certain

Key Features:

= Monthly benefit payment to you for your lifetime.
= Ifyou die within the first 15 years of retirement:

* Your monthly benefit payment will be paid to your designated
beneficiary for the remainder of the 15 years.

+ If you have no designated beneficiary, your estate will receive a
lumpsum payment

Comment:

< In this case, your benefit is reduced slightly (compared to C-1), but you
ensure that your beneficiaries or estate are protected for the first 15 years
of your retirement in the event you die during that time.

<+ No coverage for beneficiaries after 15 years of your retirement.

Key Features:

= Monthly benefit payment to you for your lifetime.

= If your death occurs before you've recovered your employee
contributions in benefit payments:

» Your designated beneficiary will receive a refund of the remaining
balance of your contributions.

» Ifyou have no designated beneficiary, your estate will receive the
refund.

Comment:

< In this case, your benefit is reduced slightly (compared to C-1), but
you protect your employee contributions to the Plan for the benefit
of your beneficiaries or estate.

C-4 and C-5: Joint & Survivor

Lifetime Payment for Member & Survivor if Married Prior
to Retirement

C-4: 100% Joint & Survivor C-5: 50% Joint & Survivor

+  Monthly benefit to you for vour lifetime. »  Monthly benefit to you for your lifetime.

+  Upon your death, your spouse will »  Upon your death, your spouse will
receive a lifetime monthly benefit receive a lifetime monthly hbenefit
equal to 100% of your benefit. equal to 50% of your benefit.

+ I your spouse predeceases you, »  If your spouse predeceases you, your
your payment will increase to the payment will increase to the ‘C-1 Member
‘C-1 Member Life Only’ option amount Life Only’ option amount for the
for the remainder of your life. remainder of your life.

Comment:

% In each case, your benefit is reduced (compared to C-1), but you ensure
that your spouse will receive a lifetime benefit after your death.

16



» Review your SPTRFA annual estimate information.

» Weigh the value of early retirement with a smaller lifetime benefit
against working longer to receive a larger lifetime benefit.

» Update your beneficiaries — Complete a Designation of Beneficiary Form
and submit to SPTRFA.

» Discuss with SPTRFA if you have retirement service credit with
another Minnesota public pension plan:

* Minnesota Teachers Retirement Association
= Public Employees’ Retirement Association
* Minnesota State Retirement System 17


http://sptrfa.org/wp-content/uploads/2012/02/2021-Beneficiary-Form-1.pdf

Deferred Retirement

A deferred benefit is an option for those members who have:

e At least three years of allowable retirement service credit (vested)
e Separated from employment (SPPS retired vs SPTRFA retirement)

Deferral means delaying your benefit to a future date; age 55 is the earliest.

= If you begin drawing benefits before qualifying for Rule of 90, 62/30,
or normal retirement age, early retirement reductions may apply.

» Deferred benefits are effective on the first eligible pension date after receipt of
SPTRFA retirement application and required certificates.

= |f you have at least half a year of retirement service credit with another Minnesota
public pension plan, you may apply for CSA benefits up to 12 months from your
SPTRFA pension date, for benefits to be calculated under CSA law.

Be sure to update SPTRFA with your contact information! 18



Understanding Deferred Retirement

Deferral vs. Continue to Work - Retirement Dates of July 1

$5,500 I
Age 62 and 30
: . $5,061
$5,000 4,883 | —
| $4,708  —
54,536 L—
-
$4,000 /
. |
$3.425 / $3sl $3,418 $3,418  $3,418
$3,500 ,425 |
Ll /
$3,001 ~ |
$3,000 . I
$2,601, ~ 32,680 :
/
2, .
#2,500 $2,236, ~ |
g |
' |
$2,000 I
| Deferred
$1,500 : — -Continue to Work
$1,322 ;
$1,000 L ' . L . ! _ . . .
55 56 57 58 59 60 61 62 63 64 65

19



» Death prior to retirement

1. Surviving Spouse, If married.
2. Dependent Children (under age 20), if no spouse.

3. Beneficiary — If no surviving spouse or dependent children, your
designated beneficiary (if none, your estate) will receive a refund of your
employee contributions with interest.

» Divorce — Pre and Post Retirement

1. Provide draft documents to SPTRFA for review/approval
2. Certified copy of final decree to SPTRFA
3. Post-Retirement divorce — survivor option may be revoked

Contact info@sptrfa.org for details .



mailto:info@sptrfa.org

Meet with Us

Schedule your Virtual Appointment Online

Request Appointments General Information
Monday — Friday Phone: 651-642-2550
8a.m.—4:00 p.m. Email: info@sptrfa.org
(30 Minute Sessions) www.sptrfa.org

Online, sptrfa.org/contact-us/make-an-appointment
Provide a time & date that works for your schedule.


https://sptrfa.org/contact-us/make-an-appointment




Thank you for attending!
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