


Today’s Agenda

e SPTRFA Overview
e Legislative News
 Benefit Estimates

* Preparing for Retirement
» Retire Now or Defer?
» Lifetime Benefit Options
» Combined Service Annuity (CSA)
» Retirement Application / Process

* I'm ready to retire! What’s next?



How does the SPTRFA pension plan work?

Legislation Investing

e Plan Design e Allocation
e Funding e Selection

Retirees

State of Administration

Minnesota e Service Providers
o Staff




Organization

Active Deferred Retired Survivors

Board of Trustees

Lori Borgeson, President

Stephanie Pignato, Vice President Tom Koreltz, Secretary

Maggi Schiller, Treasurer Matt Bogenschultz, Trustee Karen Martinsen, Trustee

Mike McCollor, Trustee Michael McKay, Trustee Karen Odegard, Trustee

Halla Henderson, Ex-Officio

e

Phill Tencick, Executive Director & CIO

Dave Andrews, Controller

Cynthia Foster, Fund Accountant

Janet Williams, Chief Operating Officer
Nancy Langer, Member Services Leader

Tamera Zielinski, Administrative Assistant




Governance and Oversight
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The St. Paul Teachers' Retirement Fund
has been providing pension benefits to
the teachers of St. Paul since 19009.

« Governed by a Board of Trustees consisting of nine elected

active and retired members, and one ex-officio member
appointed by the Board of the Saint Paul Public Schools.

» Plan design governed by the Minnesota State Legislature.
* Audited annually by the Office of the State Auditor.

* Actuarial and funding calculations performed by an

independent firm, Gabriel Roeder Smith.

* Investment consultant evaluating investment performance and

diligence by nationally recognized firm, Asset Consulting
Group.

e Custodian Bank holds assets in trust for the exclusive benefit of

SPTRFA Members at US Bank
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Pension Legislation Review

 Unreduced early retirement benefits at age 62 with 30 years
of retirement service credit, effective July 1, 2023, only for SPTRFA members

« Normal retirement age decreases from age 66 to age 65
effective July 1, 2025 for SPTRFA members.

« Employee Contribution Rates reduced in 2024/25 school year,
Increasing in 2025/26 and 2026/27 school years to fund retirement age
reductions

« Buyback Improvements

e OQOut of State Buyback: Members with up to five years of teaching
service in another US State may be eligible to purchase this service

 Miilitary Service Buyback: Extended buyback period

 Annual Post-Retirement Adjustment — For pensions beginning
on, or after, July 1, 2024, the annual post-retirement adjustment will be
deferred until normal retirement age is reached. Rule of 90, “62/30”, and
NRA does not apply. 6



Unreduced Benefit 62/30

Eligibility — SPTRFA only

» 30 or more years of retirement
service credit with SPTRFA and also
includes retirement service with CSA
plans

» Must be at least age 62 at the time
you begin your benefit payment

» You may resign with at least 30 years
(at any age) and defer to age 62

Please Note: If you defer your
benefit your SPTRFA Annual
Estimate values no longer apply.
Contact SPTRFA for date specific
estimates.

The SPTRFA Annual Estimate
assumes the member continues to
work to the year/age listed, resigns
and immediately begins benefits.



e
Common pension terms you will hear today...

» Vested Member: A member who has earned at least > First Employment Date: The date that a member was

three years of retirement service credit guaranteeing a
lifetime benefit.

> Deferred Pension: Delay or deferral of the start of
benefit payments by a vested member who terminates
SPPS employment.

> Normal Retirement Age: The age at which a
member becomes eligible for an unreduced SPTRFA

retirement benefit.

> Early Retirement: Retirement before the “Normal
Retirement Age,” resulting in a lower monthly benefit

amount.

» Early Retirement Factor:
The factor by which a pension benefit is reduced. This
factor is based on how early a member begins their
benefit.

> Final Average Salary (FAS): The average of the
highest five successive years of salary over a member’s
entire career of service; typically, the last five years.

first hired and made contributions in a position covered
by any Minnesota public pension plan.

> Percentage Multiplier: Applicable retirement factor
specified in MN Statutes.

> SPPS Retirement: A member who resigns
from SPPS who is eligible for health benefits.

> SPTRFA Retirement: The commencement
of a member’s regular SPTRFA monthly benefit payment.

> Unreduced: No actuarial reduction from a member
normal retirement age.

» Years Of Retirement Service Credit (YOS):
A full YOS is earned in any Fiscal Year that a member
works at least 170 days. Fractional YOS are included in
calculating benefits.

» Combined Service Annuity (CSA):

Special form of portability for members with service
from more than one Minnesota public pension plan.

9




How Is the Benefit Estimate Calculated?

Years of Retirement

i ) Percentage Multiplier
Service Credit

Final Average Salary

*Assumes last five years of *Based on FTE worked during FYE 2024* Retirement Service Credit earned
Employment and 1% salary increase* Currently days worked / 170 = 1.0 year Through JUIY 1,2015=1.7%
After July 1, 2015 =1.9%

Unreduced Benefit
100% benefit value at NRA, R90, 62/30

] Early Retirement Factor

10



Unreduced Retirement Benefit

Pension is unreduced if retirement qualifies for
Rule of 90, “Milestone 62/30” or Normal Retirement Age

» Rule of 90 — age plus years of service = 90
» First hired before 7/1/1989 — Tier | calculation

» “62/30” — age 62 and 30 years of service
» First hired before 7/1/1989 — eligible for Tier | and Tier Il calculation
» First hired on or after 7/1/1989 — eligible for Tier Il calculation only
» Can include other funds to reach 30 years, though only applicable to SPTRFA
» SPTRFA or CSA service purchase (repayment of refunds)
» Out-of-State service purchase

» Normal Retirement Age (NRA)
> Before 7/1/1989 NRA =65 Eligible for Tier | and Tier Il
» On or after 7/1/1989 NRA=66 Tierll
> Retirements effective 7/1/2025 NRA =65 Tier Il (SPTRFA only)

Tier Calculations are determined by First employment date in any MN Public Plan in
which the member made contributions. 1



Coordinated Plan Member Estimate
Fiscal Year Ending June 30, 2024

G eneral Member Information Through June 30, 2024

_ SPTRFAR: pr— 3. Member SS
1. Update for Life Changes
. First Employment [ ate: 070452000
2. Assumptions
Earnings Reparted: o5, 226.00
Contributions: F103052 02
4. SPTRFA
SPTRF & Retirement Service Credit Through June 30, 2024 retirement
sSuna I Benefici Informati i i
Mnvor eneticlay or 1on Coordinated Flan: A 5417700 service Credlt
Spousal Survwvor: Basic Plan: 00000000
SPOUSAL HAME Totd SFTRFAR&irement Service Credit: MEA1FFO0
Beneficiaryies): .u'lhl Public Funds Service Credit Through June 30, 2024
EENEFICIARY NAMES Service Credit in Other MN Public Funds 0.8200000 5. Retirement
Service in any

ssumptions: Salary Growth /Pension Benefit Laws [ Future Employment MN PUbliC

* Your salary grows at approximately 1.00% each year. Pension Plans:
* Ho changes in pension henefit laws affecting retirernent calculation. TRA. MSRS
= ¥You continue to work at the same full-time equivalency status you worked during the 2023 - 2024 school year. ’ ’

PERA
SPTRFA E stimated Lifetime Monthly Benefit Assuming Retirement on July 1st of the Years Listed

Our records indicate that wou were hired on or ater July 1, 1953,

Optionzs C1 - C5 are describad on LIt 1 10 alE TO 1 E yEd E OUr correspa o] & 10 di d4iE 6. Assumes

the reverse o this statement | ear mz | zoev | oz | zozs | s | 20w | zoez | oeom | zoee | ooes | s | ozoev benefit date of
Age &5 & 57 a5 &4 &l &1 g2 63 B 5 &S £7 .

C-1 herbear Only Tier 2 #14z2| $1885| $1024| geomo| seso| geoas| seaev| gaszs| woas| gszer| wmages| ssvzT| Bse Ju Iy 1 without

£-2 Guararteed Refund Tier 2 a8 F1651] $1819] seqmz| s2ass| seoev| smaoo| sase| woes| sz wmasal msTis| EsaaaN deferral

C-3 45 Year Certsin Tier 2 s1200] s1ees| sipes| seoaz| seawe| sesss| saanz| sacva| saar2| ssom| sszvo| sseame| sseer| s

C-4 0084 Joirnt & Surdwor | Tier 2 $0 0 0 0 0 $0 0 0 0 0 $0 0 0 0

C-580% Joirt & Surdwor Tier 2 $0 0 0 0 0 $0 0 0 0 0 $0 0 0 0

Al pension information summaries are representadions of Aides, Byawe, and Lawe of Minnesota. If anerror, misrepresentation, or omission iz made by 5P TRFA, the applicable
Agicles, Bylaws, or Lawe will govern. SPTRFA reserves the right to correct your record & any time. ]_2



Preparing for Retirement

» Review your SPTRFA Member Annual Estimate information.

» Weigh the value of early retirement with a smaller lifetime benefit
against working longer to receive a larger lifetime benefit.

» Consider options to defer your benefit to a future date.

» Request target date pension estimate with SPTRFA and review
application process.

» Discuss with SPTRFA if you have retirement service with another
Minnesota public pension plan for CSA eligibility:

= Minnesota Teachers Retirement Association
= Public Employees' Retirement Association

= Minnesota State Retirement System
13



What to Know:

Separating from SPPS employment,
but not ready to draw pension benefits...

Deferred Benefit

A deferred benefit is an option for those members who have:

e At least three years of allowable retirement service credit (vested)
e Separated from employment (SPPS retired vs. SPTRFA retirement)

Deferral means delaying your benefit to a future date; age 55 is the earliest.

= |If you begin drawing benefits before qualifying for Rule of 90, 62/30,
or normal retirement age, early retirement factors may apply.

» Deferred benefits are effective on the first eligible pension date after receipt of
SPTRFA retirement application and required certificates.

= |If you have at least half a year of retirement service credit with another Minnesota
public pension plan, you may qualify for CSA benefits calculated under the CSA law.

Be sure to update SPTRFA with your contact information!
14



Understanding Deferred Retirement

Deferral vs. Continue to Work - Retirement Dates of July 1

$5,500 |
Age 62 and 30
: . $5,061
$5,000 4,883 | —
I $4,708  —
54,536 -
$4,500 ) /:_ —
-
$4,000 /
. |
$3.425 / $3418l $3,418 $3,418  $3,418
$3,500 ,425 |
Ll /
$3,001 ~ |
$3,000 . |
$2,601 ~ 32,680 :
/
2, .
g |
) I
$2,000 |
| Deferred
$1,500 : = .Continue to Work
$1,322 ;
$1,000 ! ' . L . ! _ . . .
55 56 57 58 59 60 61 62 63 64 65
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One of Your Most Important Choices:

Your Retirement Option

We offer five lifetime benefit
options to fit your particular needs.

» Each option provides a different level
of protection for your survivors and
beneficiaries.

» The amount of your monthly pension
benefit will depend on your choice.

» Choose carefully, you cannot change
this option once you retire.

C-1 Member Life Only

C-2 Guaranteed Refund

C-3 Life with 15 Year Certain

C-4 100% Joint & Survivor

C-550% Joint & Survivor

16




Lifetime Options for SPTEFA Member Termination Date: 06/15/2025 Pension Date: 07/01/2025

ESTIMATED MONTHLY PENSION PAYMENT

Nomal Accelerated Decelerated
(up to Age 65) (after Age 65)

C-1 Member Life Only $2,689.04 $4,087.34 $2,151.23
Monthly pension benefit payable for life to the member, with nothing payable after the member ‘s death.
C-2 Guaranteed Refund $2,683.12 $4,078.35 $2,146.50
Reduced monthly pension benefit payable for life to the member. At the member's death, your beneficiary
will receive a refund of any excess SPTRFA member contributions paid minus cumulative SPTRFA
pension benefits paid to the member prior to death. The refundable amount payable to a beneficiary
typically decreases to zero within two to four years of the member receiving pension payments.
C-3 15 Year Certain $2,613.48 $3,972.49 $2,090.78
Reduced monthly pension benefit payable for life to the member. In the event ofthe member's death
within 15 years from their pension date, the pension payment would continue to the beneficiary until
07/01/2040.
C-4 100% Joint & Spousal Survivor
Member $2,490.05 $3,784.88 $1,992.04
Survivor  $2,490.05 $2,490.05 $2,490.05
C-5 350% Joint & Spousal Survivor

Member $2,585.78 $3,930.39 $2,068.62
Survivor  $1,292.89 $1,202.89 $1,292.89




C-1: Member Life Only

C-2: Guaranteed Refund

Key Features:

= Monthly benefit for your lifetime.

= No further payments payable after your death.

Comment:

% Highest lifetime benefit payment option.
< Payment ceases upon your death.
% No coverage for beneficiary.

C-3: 15-Year Certain

Key Features:

= Monthly benefit payment to you for your lifetime.
= Ifyou die within the first 15 years of retirement:

* Your monthly benefit payment will be paid to your designated
beneficiary for the remainder of the 15 years.

+ If you have no designated beneficiary, your estate will receive a
lumpsum payment

Comment:

< In this case, your benefit is reduced slightly (compared to C-1), but you
ensure that your beneficiaries or estate are protected for the first 15 years
of your retirement in the event you die during that time.

<+ No coverage for beneficiaries after 15 years of your retirement.

Key Features:

= Monthly benefit payment to you for your lifetime.

= If your death occurs before you've recovered your employee
contributions in benefit payments:

» Your designated beneficiary will receive a refund of the remaining
balance of your contributions.

» Ifyou have no designated beneficiary, your estate will receive the
refund.

Comment:

< In this case, your benefit is reduced slightly (compared to C-1), but
you protect your employee contributions to the Plan for the benefit
of your beneficiaries or estate.

C-4 and C-5: Joint & Survivor

Lifetime Payment for Member & Survivor if Married Prior
to Retirement

C-4: 100% Joint & Survivor C-5: 50% Joint & Survivor

+  Monthly benefit to you for vour lifetime. »  Monthly benefit to you for your lifetime.

+  Upon your death, your spouse will »  Upon your death, your spouse will
receive a lifetime monthly benefit receive a lifetime monthly hbenefit
equal to 100% of your benefit. equal to 50% of vour benefit.

+ I your spouse predeceases you, »  If your spouse predeceases you, your
your payment will increase to the payment will increase to the ‘C-1 Member
‘C-1 Member Life Only’ option amount Life Only’ option amount for the
for the remainder of your life. remainder of your life.

Comment:

% In each case, your benefit is reduced (compared to C-1), but you ensure
that your spouse will receive a lifetime benefit after your death.

18



Do you have a Combined Service Record?

It could make a difference!

» Combined Service Annuity (CSA) is a special form of portability for individuals
having allowable retirement service credit with more than one MN Pension Plan.

» To receive separate CSA benefits, must be vested with at least 6 months of
retirement service credit in each applicable MN Pension Plan:

 Minnesota Teachers Retirement Association,
* Public Employees’ Retirement Association,
 Minnesota State Retirement System

» At retirement, members must apply for benefits from each MN Pension Plan in
which a benefit has been earned, and before SPTRFA benefits are paid.

Why is a Combined Service Record Important?

» May change NRA from 66 to 65 if CSA hire date was before 7/1/1989. Separate
fund service may be less than 6 months or previously refunded.

» May help you meet 30 year service level for SPTRFA 62/30 unreduced benefits.

» May help maximize high 5 and resulting pension benefits- SPTRFA and CSA.
19



Application Forms and Certificates

SPTRFA Forms You’'ll
Need to Complete:

SPTRFA Application
for a Retirement
Annuity — Coordinated
Plan (notarized)

Direct Deposit form
Federal form W-4P

Minnesota form W-4MNP
for Minnesota residents only

Certificates and Documents
SPTRFA must receive of:

= Your birth certificate and driver’s
license or valid signed photo
passport (must be in English or with
certified translation)

= Certified copy of your divorce
decree / Domestic Relations Order

- If divorced during or after your SPPS
employment.

» [f married and choosing a Joint and

Survivor optional annuity:

= Spouse’s birth certificate and
driver’s license or valid signed
photo passport

= Marriage certificate

20



SPTRFA St. Paul Teachers' Retirement Fund Association

5t Paul Teachers' Aetirement Fund Association
Application for a Retirement Annuity — Coordinated Plan
Sertion A — General Information

250 Unive ity Avenoe I, Suite 212N, 5t Paul, MM 55114
Phone:[651] 642- 550 Fex:[651] 642- 553 Mlatsite: wew sptrborg

Dlermber s Dlerriber’s

Fiall Harre: Drate of Birth:

Street Address:

City, Rate, Zp Code Sacial Sreurity # - -
Personal Email Address: Contact Fhome #

Sponse’sBith Date:  § \hat is your amrent marital stats
[ smgle [ ] Mamwied [ [Whidoved
Peneion Date (e 3o

Hame of Spomse:

SFF S Fecignation Date (e rddiomnl -

Typi alby, resigyation dute i thie lact dary worh ed

1. Hawe yo ever been dovokred i o mamige dissobation?
|:| Ho |:| Ves Inming or after noe SPPE employment. Please provide certified copies of e full comt-signed divorce decreels).
|:| Wee Engt,priorto my SPPS anplopment. Mo dedee required.
Y Thawe oument, deferred, orrefurided retirermert cemvic e qedi withthe folboaing Mimecota prablic retirement Himdi's): [ HowE
*  Dwill ke timely spplication to eachfmd & Tarkh to rece £ o combined cervic e arponiy (C54) benef i
[] Mirww eots Teachers [ iblic Eruployees [] Mirmesots Sate PetTement Sptan
Betianent dseocistion Retiament Associvtion *HOTzour Defere d Coppe peeatigy ALCORL

Bercion date moast be 1% 16% of fhe m aedh, at least ome duy after resignation

| Section B — Anmouity Plan Op tion. (Selert only one irrevocah ke monthly Lifetime retirenient henefit option ) |

D C-1 Member Life Only — Fayrabls to o1 forlife. All paprents ceaseupon your death. Must provide menber’s bixth
certificate & driver’s licerse O signed passport.

| Section D - Beneficiary Designation (for C-2 Option or C-3 Option Onky) |

In the case of my death affer retirenent benefits cononence, if' I have chosen the C-2 or C-3 opton, any fastherbanefit
payable urderthe C-2 or C-3 opticn shoald be mads inequal sharves unless otherwise indicated to:

Benefciary Name(s) Dateof Birth | Address Relationship

Fupthey dosigrtions may & abioched on o sepmeate sheet of paper. TRes desipration repiace 5 arp previows bome feiary dosigration
Designations of deveficiay map de updated o o oty diate By completng a Post-Retivemers O-2 02 Bevgficiary fovm.

Section F — Spousal Information for C-4 or CF Joint & Survivor Options

Spouse Name Sp owse Birth Dake Spouse Sorial Security #

]2 Guaraniesd Refund — Paydle to you for life with the gnartee that an amonrt equal to any emeiving balanee of
your acorrmilated corbribuhions will be payahble o your desizrated bereficiaryupon your death. I no desiznated bheneficiany
arvives you, any emaining balance of aoanmilated contubutions will be pad ma honp sum to your estate. Mast provnde
nerrber’s birth certificate & driver’s licerse OR sigred passpoet.

s 15-year Certain — Fayable to you for life. I'you die befome weeiving payments for the 15-year guarirdeed perind,
payrrents will be made to your designated beneficary for the emainder of the 15-year period . IFno designated beneficiay
AUVIVES YOU, Ay Emaling guaranteed payrents will be cormmated and paid ma lanp sum to pourestate, Must provide
nerrber’s birth certificate & driver’s licerse OR sigred passpoet.

] -4 100% Joind and Survior —Fayshle to you for Life. Tpan your death, your joint anmiitantwill receive the same
amount of your aremity for life. I your joint sromitant predeceases you, your payments will be increased to the option C-1
Menher Life Only amnmty st for the sermsimler of wour e, You nmstnobfirns of the joint avmmitart’s death. Most
peovide merrb er’s and spouse’s birth certificate & duver’s licerse OF sizved passport, and marmiage certificate.

] -5 50% Jointand Sumior — Paydile to you forlife. Upon your death, wour joirt aromitartwrill meeive half the amomt
of your anuity for fe. If vourjont aromitart predecesses wou, your payments will be inceased to the option C-1 Meamrber
Life Crmly ayennty vt for the erwimd ey of wonr lfe. Van wst nobifirus of the joint anmnitart’s death. Mast provide
nenber’s and sponse’s hirth certificate & drver’s license OF sizned passpoit, and mamiazs cerhificate.

[ Supplemenial Needs Trust — Chocse fhis option if you wis h your bereficany fo be the Primeayy Tmst Beneficiany of
Supplemental Heeds Trust. dtack necessary dommertation

| Section € — Normaler AccelerationDeceleration Selection {Select one.) |

1 elect to recedre the follbwing type of p [ Heormal: Payment not changed thraugh accelerationideceleration.
[] AccelertedDecelerated: Payment arcelerated (increased) to age 63, then decelerated (decreased) for futwre payments.

Pumlefl Tpdakd: Mach 2023

I| Section F — Spoueal Notification |I
I kerehy affivm that [ have been notified by niy sparse of the ammity electiondesignated on thus form. 1 farther affiem thatI
understand what this elechon mears for me i the event of my spouse’s death, that state loar (Dl 5 tat. $356.48) requires
payment of at least a 500 joint and survivor benefit without noy sigrature, and that SPTRFA policy requires spousal
signatie for gllbenefit options.

Spouse Hgnabme Drate
Notary Public: Hotary Rap -OR- Hotary Drata
Do to befiors e thic day
of L0 Conmty
Suate
Hutary Sizpanmre B Comraniesion Expire ¢

| Section G — Memb er $ignature |

I have received amd wviswed a descriphion and explanation of the available 5t. Panl Teachers' Retvement Fund 45 sociation
(SPTEFA) wtiement benefits, cluding beneficiary and mazviver options. I was given the opporbunity to aslk gusstione
ahowt the effects of miy b enefit option and I make the forego ing irrevocahle b enefit option freely and weillfully.
Retirement p ayments arehased on actual data subject to final audit of my SPTRF A records.

Member Sigrabme Drate
Notary Public: Hotary Ramp -OR- Hotary Drata
Svrom to before me this day
of .| Bty
Sate
Hotary Signanme B Comanission Expire s
Ramlof1 Uplakd: Mk 2023

21



Application Section A (Page 1)

SPTRF ﬁ St. Paul Teachers’ Retirement Fund Association
2550 University Avenue W, Suite 312N, St. Paul, MN 55114
5t. Paul Teachers’ Retirement Fund Association Phone: [651] 642- 2550 Fax: [651) 6422553 Website: wnnr. sptria.org

Application for a Retirement Annuity — Coordinated Plan

Section A — General Information

Idember’ s IMember’s
Full MNatme: Liate of Birth:
Street Address:

City, State, Zip Code Social Security # - -

Personal Email Address: Contact Phone #
MName of Spousze: spouse’s Birth Date: § What s your current marital status?
[ ] single[ JMarried [ J#idowed
SPPs Eesignation Date faes’ddhnnnd Fension Date (pasfdadinnnd:
Typically, resignation date 15 the last day worked Pension date must be 1% or 16% of the month, at least one dav after resignation.

1. Have vou ever been involved in a marnage dissolution?
D Mo D Tes: During or after my SPPS emplovment. Pleasze provide certified coptes of the full court-signed divorce decree(s).
|:| Tes: But, prior tomy SFPS emplovment. Mo decree required.

2. I have current, deferred, or refunded retirement service credit with the foll owing Minnesota public retirement fundis): D OME
o  Twill make timely application to each fund if T wish to receive a combined serwice annuity (C34) benefit

I:l Minnesota Teachers [C] Public Employees [] Minnesota State Retirement System™
Eetirement Association Eetirement Association *HOT your Deferred Compensation 4 ccount

22



e
Application Sections B & C (Page 1)

section B — Anmuity Plan Option (Select only one irrevocable monthly lfetime retirement benefit option.)

I:l C-1 Member Life Only — Payable to you for life. All payments cease upon your death. Must provide member s barth
certificate & driver’s license OF signed passport.

I:l C-2 Guaranteed Refund — Payable to you for life with the guarantee that an amount equal to any remaining balance of
wour accumulated contributions will be payable to your designated beneficiary upon yvour death. If no designated beneficiary
survives you, any retnaining balance of accumulated contributions will be paidin a lump sutn to your estate. Must provide
member’s birth certificate & driver s license OF signed passport.

I:l C-3 15-vear Certain — Fayable to you for life. If you die before receiving payments for the 15-year guaranteed perniod,
payments will be made to your designated beneficiary for the remander of the 15vear period. Ifno designated beneficiary
SUrvIves you, any remaining guaranteed payments will be commuted and paid in alump sum to your estate. Mlust provide
member’s birth certificate & dnver’ s license OF signed passport.

I:I C-4 100% Joint and Survivor —Payable to you forlife. Upon your death, your joint annuitant will receive the same
amount of vour annuity for laife. If vour joint annuitant predeceases vou, your payments will be increased to the option C-1
Member Life Only annuity amount for the remainder of vour life. You must notify us of the joint annuitant’ s death. Must
provide member’ s and spouse’s birth certificate & driver’ s license OF signed passport, and marriage certificate.

I:I C-5 30% Joint and Survivor —Payable to vou for life. Tpon vour death, vour joint annuitant will receive half the amount
of wour annuity for life. If yvour joint annuitant predeceases you, vour payments will be increased to the option C-1 Member
Life Only annuity amount for the remainder of yourlife. ¥You must notify us of the joint annuitant’ s death. Must provide
member’s and spouse’ s birth certificate & driver' s license OF signed passport, and marriage certificate.

I:l Supplemental Needs Trust — Choose this option if you wish your beneficiary to be the Prnmary Trust Beneficiary of a
supplemental Meeds Trust. Attach necessary documentation.

section C — Normal or A cceleration/D eceleration Selection (Select one.)

I elect to receive the following type of payment: [ | Normal: Payment not changed through acceleration/deceleration.
|:| Accelerated/Decelerated: Payment accelerated (increased) to age 65, then decelerated (decreased) for future payments.
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e
Application Section D (Page 2): Specific to Options C-2 and C-3 ONLY

I Section D — Beneficiary Designation (for C-2 Option or C-3 Option Only)

In the case of my death after retirement benefits commence, 1f T have chosen the C-2 or C-3 option, any further benefit
payable under the C-2 or C-3 option should be made 1 equal shares unless otherwise indicated to:

Beneficiary Name(s) Date of Birth | Address Relationship

Further decignafions may be attached on a separate sheet of paper. This desi ghation replaces any previous beneficiary desi gnation.
Designations af bengficiary wmay be updated af a later date by complefing @ Past-Refirement C-2 C-3 Banaficiary form.
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e
Application Sections E & F (Page 2)

Section E — Spousal Information for C-4 or C-3 Joint & Survivor Options

Spouse IName spouse Birth Date Spouse Social Security #

| section F — Spousal Notification

I hereby affirm that I have been notified by my spouse of the annuity election designated on this form. I further affirm that I
understand what this election means for me in the event of my spouse’s death, that state law (Minn Stat. §356 46) requires
payment of at least a 50% joint and survivor benefit without my signature, and that SPTRFA policy requires spousal
signature for all benefit options.

Spouse signature Date
Notary Public: Motary Stamp -OR- Motary Data
mworn to before me this day
C
of .20 ounty
atate
Motary Signature Iy Cotnnd ssion Expires

NOTE: Notarized signature is Required
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Application Section G (Page 2)

section G — Member Signature

I have received and reviewed a description and explanation of the available 3t Paul Teachers' Retirement Fund Association
(SPTEFA) retirement benefits, including beneficiary and survivor options. I vwas given the opportunity to ask questions
about the effects of my benefit option and I make the foregoing irrevocable benefit option freely and willfully.
Retirement payments are based on actual data subject to final audit of my SPTRFA records.

Member Signature Date
Notary Public: Motary Stamp -OR- Motary Data
mworn to before me this day
C
of .20 ounty
atate
Motary Signature Iy Cotnnd ssion Expires

NOTE: Notarized signature is Required
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Helpful Reminders:

v" Your Resignation Date

Must be at least one day prior toyour
pension date

v" Your Pension Date

1st or 16t of the month after resignation.

v Federal & Minnesota Tax withholding

Federal tax withholding — IRS form W-4P

MN tax withholding — Minnesota residents
must complete form W-4MNP
(We can’t withhold for other states.)

v Direct Deposit

Benefit payments are only payable via
directdeposit

v Retirement Period of Separation

May not work with SPPS for 90 days
from your resignation date (this includes
Teachers on Call).

Our Retirement Checklist

Earnings Limitation

If you are re-employed by SPPS & under your
normal retirement age, a $46,000 earnings
limitation applies

For every $3 over the limit, your benefit

payment decreases by $1

Your First Payment Date

Generally, the first business day of the month
following your resignation

All required documents mustbe received prior to

payment

Annual Post-Retirement Increase

Currently 1.0%. Set by the MN Legislature
Pro-rated for new retirees based on eligibility

For retirements effective July 1, 2024, any annual
adjustment will be delayed until the Normal
Retirement Age is reached.

Unreduced benefits (R90, 62/30 and NRA) are

not impacted
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Payment Planning Dates

Schedule an appointment with SPTRFA member benefitcounselors

Info@sptrfa.org

Teacher Contract deadlines for the submission ofearly

retirement notification - submit SPPS resignation to:
SPPS Benefits Technician

Due: Decemberl
and Februaryl

Pension application & supporting documentation deadlines fora
July 1st payment date complete

Preferred by
May 1

Resignation Date From SPPSservice

On or before June 15

SPTRFA pension benefitdate Junel6
First benefit payment deposited to your bank account Julvl
(Example is retroactive to June 16 pension benefit date) uly
Re-Employment by Saint Paul Public Schools

Members must wait a period of 90 days effective from their resignation

date before returning to work for or at St. Paul Schools, without September

jeopardizing their pension benefit status. Re-employment includes any
employment for or with the District, including summer school
and Teachers OnCall.
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Meet with Us!

Schedule your Virtual Appointment Online

Four to twelve months prior Make Virtual Appointments
to retirement, request

an appointment.

E-mail: info@sptrfa.org

Website electronic request form:
https://sptrfa.org/contact-us/make-an-appointment

During your session we’ll cover: Virtual Office Hours

» The five life plan options Monday — Friday

* Your retirement benefit 8 a.m.—4:00 p.m.
estimate

General Information

* Retirement application
procedures Phone: 651-642-2550

« And more . www.sptrfa.org
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A World af Dpporiownities

SPPS Human Resources/ Employee Benefits Administers:
 Your SPPS Resignation Process
e Post-retirement benefits including:
« Health, Dental, and Life insurance coverage
« Sick leave conversion to Severance pay
« Early Retirement Incentive bonus

SPPS Human Resources: 651-767-8200 or benefits@spps.orqg

REVIEW RETIREMENT SAVINGS IN YOUR
TSA - TAX SHELTERED ACCOUNTS (403B & 457)

Fidelity 403(b)
Phone #:1 (800) 343-0860 Website: www.mysavingsatwork.com

VOYA 403(b) - Capital Street Financial Services provider.
Phone #: (651) 665-4300 Website: www.capitalstreet.biz

MN Deferred Comp 457 plan.
Phone #:651-284-7723 Website: www.mcdplan.com
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St. Paul Teachers’ Retirement Fund Association

Serving the retirement needs of St. Paul Teachers since 1909

Thank you for attending!

Questions?
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