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A few notes before we get started

• Purpose
- Annual Statements Distributed October 21st and 22nd

• Member Annual Estimate for Vested Members
• Contribution Statement for Non-vested Members

• About the Presentation
- Submit questions through the Q&A feature in Zoom
- Slides available at sptrfa.org
- Q&A saved for any individual follow-ups

https://sptrfa.org/


We know you may have some 
questions on your mind…

Why do I receive this communication?
…Every year we provide an 
updated account summary and 
projected pension benefits…

How do I update my 
personal information?

• For beneficiaries and marital 
status changes  - sptrfa.org/forms 

• MN Public Pension Plan service 
history - info@sptrfa.org 

• Name and Address changes
SPPS People Soft.  

My Estimates change, why is that?

…These annual estimates are based on 
member data, future earning assumptions, 
and current pension laws.  If you have 
questions, please reach out to the SPTRFA 
Benefits Team at info@sptrfa.org 

Where do I find information 
on post-retirement offered 
SPPS health care benefits?

…Address SPPS-offered health 
care questions directly to the 
SPPS Human Resources, Benefits 
Department benefits@spps.org.
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https://sptrfa.org/forms
mailto:info@sptrfa.org
https://hr.sppserp.org/psp/ps/?cmd=login&languageCd=ENG&
mailto:benefits@sptrfa.org


• Normal retirement age decreased from age 66 to age 65 effective 
July 1, 2025 for SPTRFA members.  

• Unreduced early retirement benefits at age 62 with 30 years of 
retirement service credit, effective July 1, 2023.  Only for SPTRFA members who 
were enrolled on May 23, 2023 or later.

• Employee Contribution Rates were reduced in 2024/25 school year, 
increasing in 2025/26 and 2026/27 school years to fund retirement age 
reductions.  

Legislative News
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Common pension terms you will hear today…
 Vested Member:  A member who has earned at 

least three years of retirement service credit 
guaranteeing a lifetime benefit.

 Deferred Pension:  Delay or deferral of the start of 
benefit payments by a vested member who terminates 
SPPS employment.

 Normal Retirement Age (NRA):   The age at which 
a member becomes eligible for an unreduced SPTRFA 
retirement benefit.

 Early Retirement Pension:  Retirement before the 
“Normal Retirement Age,” resulting in a lower monthly 
benefit amount.

 Early Retirement Reduction Factor: 
The factor by which a pension benefit is reduced. This 
factor is based on how early a member begins their 
benefit.

 Final Average Salary (FAS): The average of the
highest five successive years of salary over a member’s 
entire career of service; typically, the last five years.

 Fiscal Year End (FYE): June 30, 20YY.  Fiscal year is 
July 1 through June 30. 

 First Employment Date: The date that a 
member was first hired in a position covered by any 
Minnesota defined benefit public pension fund. 

 Percentage Multiplier:  Applicable retirement 
factor specified in MN Statutes.

 SPPS Retirement:   A member who resigns
from SPPS who is eligible for health benefits.

 SPTRFA Retirement:  The commencement 
of a member’s regular SPTRFA monthly benefit 
payment.

 Unreduced Pension:  No early retirement factor 
will apply if qualified for Rule of 90, 62/30, and 
normal retirement age.

 Years Of Retirement Service Credit (YOS):
A full YOS is earned in any Fiscal Year that a member 
works at least 170 days. Fractional YOS are included 
in calculating benefits.

 Combined Service Annuity (CSA): Special form 
of portability for members with service from more 
than one Minnesota public pension plan. 5



How Is the Annual Estimate Calculated?

Final Average Salary
Years of Retirement

Service Credit
Percentage Multiplier

Unreduced Benefit
 100 % benefit value at NRA, R90, 62/30

*Based on FTE worked during FYE 2025*
Currently days worked / 170 = 1.0 year

*Assumes last five years of 
Employment and 1% salary increase*

Retirement Service Credit earned
           Through June 30, 201,  = 1.7%
                  As of  July 1, 2015,  = 1.9%

Early Retirement Reductions
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Unreduced Retirement Benefit
Pension is unreduced if retirement qualifies for 
Normal Retirement Age, “62/30” or Rule of 90

 ► Normal Retirement Age (NRA) = Age 65
 Effective July 1, 2025
 Note:  Deferred members may have NRA of Age 66

► “62/30” – Age 62 and 30 years of service
 Can include other funds to reach 30 years, though only applicable to SPTRFA
 Eligibility based on SPTRFA members enrolled effective May 23, 2023
 SPTRFA or CSA service purchase (repayment of refunds)
 Out-of-State service purchase

► Rule of 90 – Age plus years of service = 90
 First hired before 7/1/1989 – Tier I calculation

Tier Calculations are determined by First employment date in any MN Public Plan in which 
the member made contributions.  Including refunded contributions. 
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Your FYE 2025 Member Annual Estimate

We're here to help - If you notice a discrepancy or have questions regarding your estimate, 
please email our Member Services team at info@sptrfa.org. 

8

mailto:info@sptrfa.org
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Please review to protect 
your loved ones.
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The Importance of Beneficiaries

► Retirement Options:  
Spouse’s name and date of birth is required 

 to generate C-4 and C-5 spousal survivor 
options on your estimate

 ► Pre-Retirement Death:  
Spouse is automatically your primary 
beneficiary; contingent beneficiaries may 

 be named

► Divorce:
        Ex-spouse may be named as a beneficiary, 

but must be identified as ex-spouse on 
updated beneficiary form after divorce

 ► Designation of Beneficiary Form                     
       Fax, mail, office drop box, or 

secure electronic transmission

Trusts are not allowed for Beneficiary 
Designation

The Importance of Beneficiaries



12



Benefit Calculation Factors:

► First Employment Date
 (Under all MN Public Pension Funds)
 Tier I determination (R90)

► Earnings Reported 
 (Fiscal year, not calendar year)
 7/1/2024 through 6/30/2025

► SPTRFA Retirement Service Credit
170 days = 1 year

 Contribution Rate
SPTRFA Employee contributions are
Mandated by the MN State legislature 

8.75%

SPTRFA 
retirement 

service credit

Calculation factors
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Benefit Calculation Factors:



Teachers Retirement Association (TRA)

Public Employees Retirement Association (PERA)

Minnesota State Retirement System (MSRS)

 What is CSA:  Special retirement portability 
under the Minnesota public defined benefit 
pension plans

 Benefit:  To receive an annuity (lifetime monthly 
payment) from each Fund you have eligible 
retirement service credit

 Eligible:  If vesting requirements are met

 Minimum: one-half year of retirement service 
credit in any single fund with total minimum of 
three years total between Funds.

 What to do:  Notify your public pension  plans 
of CSA

 May help maximize benefits! 14

Combined Service Annuity Law (CSA)

Total 
Known 

Retirement 
Service of 
Other MN 

Public 
Pension 

Plans



Estimated Lifetime Monthly Retirement Benefits
 

 Projections based on assumptions: 
 Continue to work until Year/Age listed – No Deferral
 Resignation 6/30/<year> / Retirement (benefit start date) 7/1/<year>
 FYE 2025 earnings x 1% salary increase
 Same number of days worked as in FYE 2025
 Based on current pension law
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Estimated Lifetime Monthly Retirement Benefits



SPTRFA Estimate Information
►Rule of 90 Eligible Members
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 First Employment Date before July 1, 1989
 You will receive the larger of the Tier 1 or Tier 2 benefit at retirement



 Each option provides a different level  
of protection for your survivors and  
beneficiaries.

 The amount of your monthly pension  
benefit will depend on your choice.

 Choose carefully, you cannot change  
this option once you retire.

One of Your Most Important Choices:  
Your Retirement Option

We offer five lifetime benefit options to fit your needs.
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 Review – Check your SPTRFA annual estimate information.

Update – Complete and submit a Designation of Beneficiary Form if 
needed.

 Verify – Check your retirement service credit with other 
Minnesota public pension plans:
 Minnesota Teachers Retirement Association (TRA)
 Public Employees' Retirement Association (PERA)
 Minnesota State Retirement System (MSRS)

 

  Plan – Weigh the value of early retirement with a smaller lifetime benefit 
against working longer to receive a larger lifetime benefit, or   
consider the option to defer retirement.

Member Annual Estimate: Next Steps
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https://sptrfa.org/wp-content/uploads/2025/10/Beneficiary-Form_2025.pdf
https://sptrfa.org/wp-content/uploads/2025/10/Beneficiary-Form_2025.pdf


Deferred Retirement
Deferred means delaying start of your pension to a future date

A deferred benefit is an option for those members who have: 

• At least three years of allowable retirement service credit (vested)

• Separated from employment (SPPS retired vs SPTRFA retirement)

 If you begin drawing benefits before qualifying for Rule of 90, 62/30, 
or normal retirement age, early retirement reductions may apply.  

 Deferred benefits are effective on the first eligible pension date after receipt of 
SPTRFA retirement application and required certificates.

 Be sure to update SPTRFA with your contact information!

What to Know: Separating from SPPS employment,
but not ready to draw pension benefits… 
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$7,500

55 56 57 58 59 60 61 62 63 64 65

Deferral vs. Continue to Work - Retirement Dates of July 1

  Deferred
Continue to Work

Deferred Retirement Comparison

Age 62 and 30
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Life-Changing Events that Affect Your Pension
Death or Divorce

► Death Benefits
1. Surviving Spouse, if married.
2. Dependent Children (under age 20), if no spouse.
3. Beneficiary – If neither, your designated beneficiary (if none, your estate) 

will receive a refund of your employee contributions with interest.

► Divorce
1. Certified full copy of final divorce decree to SPTRFA.
2. If applicable, certified copy of Qualified Domestic Relations Order 

(QDRO) or Domestic Relations Order (DRO) affecting a split benefit.
3. SPTRFA can assist drafting language before your divorce decree is 

finalized so that it meets the requirements of SPTRFA’s 401(a) pension 
plan.

Contact info@sptrfa.org for details 
22
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Meet with SPTRFA

Request Appointments
Virtually or In-person

Monday – Friday  8:00 a.m. – 4:00 p.m. (30 Minute Sessions)

Online Form: sptrfa.org/contact-us/make-an-appointment

Email:  info@sptrfa.org 

Phone:  651-642-2550

Contact Us

Provide a time & date that works for your schedule.

Appointments Available

2550 University Avenue W, Suite 312N     Saint Paul, MN  55114-1005   Phone 651-642-2550     Fax 651-642-2553    Online: www.sptrfa.org
23
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info@sptrfa.org
www.sptrfa.org
651-642-2550
2550 University Avenue W, Suite 312N, Saint Paul, MN  55114-1005 

mailto:info@sptrfa.org
http://www.sptrfa.org/


 

Thank you for attending!

Upcoming Events!

Pre-Retirement Seminar Presentations 
Thursday, 11/20/2025 – 3:30pm & 4:30pm

Wednesday, 02/11/2026 – 3:30pm & 4:30pm

Member Annual Statement Presentations
Tuesday, 10/28/2025 – 3:15pm & 4:15pm

Wednesday, 10/29/2025 – 3:00pm & 4:00pm
Thursday, 10/30/2025 – 3:15pm & 4:15pm 
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